Drug Testing in the Canadian Workplace

How common are drug testing programs in Canada?  
According to a recent survey, about 10% of Canadian worksites and 18% of BC worksites with 100 or more employees have drug testing programs.1 These programs are much more common in the United States, where legislation in the 1980s made drug testing more widespread in all types of companies. In Canada, drug testing is primarily conducted in situations where safety is a concern. 
What are they and why are they used? 
The most common reason that companies adopt drug testing policy is to reduce industrial accidents related to drug use. Some employers have argued that simply using drugs, whether on or off the job, increases the likelihood that employees will have a job accident. 

The most common form of drug testing in Canada is urinalysis. This test analyzes urine from employees for recent use of drugs such as cannabis, cocaine, opiates and amphetamines.  There are several situations where employees may be asked to comply with a drug test. Testing is sometimes requested from job applicants. Employees may be tested either on a random basis or after a job accident. If employees test positive for drugs, there are often negative consequences, which can include being fired. 
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